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Objectives
Increase knowledge and empathy regarding 

common (yet by no means exhaustive) issues 
the LGBTQIA youth face, with a focus on gender

Gain basic knowledge of definitions, language, and 
supportive ways to talk about gender diversity

Increase awareness of ways to create safe and 
supportive environment across the campus

Acknowledgement that being an ally is a process 
and commitment to continued education



Agenda
Getting to know you- Group Exercise

Define the LGBTQIA+ umbrella

What is gender?

Student profile- identifying as gender diverse

Pronouns

Allyship

Wrap-up and Questions



Group Exercise
Getting to know each other



What does LGBTQIA stand for?



What is gender?





Transgender means…

- Identifying as a gender 
other than the one you 
were assigned at birth. 

- One’s self identification 
and/or expression 
challenges the traditional 
notions of “male” and 
“female” existing on a 
binary

There is not one way to be 
Trans*!



Trans-Specific Statistics
Based on the 2015 National Transgender Discrimination 
Survey (28,000 respondents):

 Within families, 60% of respondents 
were out to their families
◦ 10% experienced violence, and 

8% were kicked out of their house 
as a result

 40%: # of respondents who 
reported attempting suicide over 
their lifespan
◦ 9x greater than US population statistics

 7%: # of respondents who reported 
attempting suicide in the past year
◦ 12x greater than US population statistics

 K-12 students who identify as Trans*
◦ 77% experience harassment in 

some form
◦ 54% report  verbal harassment
◦ 24% report physical attack
◦ 13% sexual violence

 In college, 24% report 
harassment and discrimination

 Retention and improved 
mental health are directly 
related to identifiable 
support structures 



Pronouns



P
ronouns

Robothugs.tumblr.com



General Best Practices

- Recognize your biases and respect individual requests

- Recognize that every person is different and has a unique 
experience, identity, and needs.  Do not make assumptions.

- You do not have to be a trans-person or an expert on trans-
issues to support trans people; trans people need allies in the 
same way that all oppressed and marginalized communities 
need allies.

- If someone makes a trans-related mistake, gently correct them; 
if they make an anti-trans remark, be the brave trans ally who 
calls them on it.



Best Practices
- When collecting student information be open to asking about 

pronouns and chosen names.  If a student uses a name or 
pronoun you aren’t used to or haven’t heard of, it’s okay to ask 
about pronunciation.

- If you ask for it, use it!

- It is important to remember that one 
cannot assume gender or sexuality from a 
person’s gender expression or presentation.

RESPECT



Best Practices, continued

- When writing evaluations or letters of recommendation, ask 
students how they would like to be referred to within the text. 
Some students may prefer their legal name in all college 
documentation, while others may prefer their chosen name and 
pronouns in evaluations and recommendations.

- Remember that one person’s experience is different from 
another’s, so it is best to avoid generalizations and comparisons to 
other transgender people.



Best Practices, Cont.

- Correct misinformation or 
lack of information (i.e. 
transgender vs. 
transgender”ed”

- Seek consultation and 
community resources when 
needed

- The goal is to create a safe
living and learning 
environment

- Know your limitations and ask 
for assistance when needed

- Disclosing one’s identity is 
difficult to do- be a student 
advocate



Resources 

1. PFLAG
2. GLSEN
3. TSER
4. FORGE
5. Campus Pride 
6. Transgender Law Center
7. ALSO Youth 



Questions??
For on-campus support:

-Peterson Counseling Center

-Center for Diversity and Inclusion

-Diversity and Inclusion Committee
https://www.ringling.edu/diversity-and-inclusion

-Human Resources team

https://www.ringling.edu/diversity-and-inclusion
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